
MINORITY SERVING INSTITUTIONS (MSI)  
INTERN PROGRAM 
The MSI Internship Program is open to all eligible undergraduates and 
graduate college students attending an accredited college or university. 
Through this program, you will be able to capitalize on your academic 
studies through meaningful work experience and developmental 
activities. The result is enhanced professional knowledge, expertise 
and practical experience to help chart your career path with FAA.

The MSI internship program includes students from a variety of 
educational backgrounds in academic fields such as Air Traffic Control, 
Aviation Management, Business Administration, Computer Science, 
Economics, Engineering and Information Technology, and others.

REQUIREMENTS
• U.S. Citizenship

• Enrolled in an undergraduate or graduate degree program at an 
accredited institution

• Be in good academic standing 

• Completed one year of college credits

PROGRAM STRUCTURE
• One year program beginning every June, with option to extend

• Flexible work schedules and hours
• Structured 10-week summer session with cohort projects 
• Engagement activities year-round 

APPLICATION
The application will be open once a year in January. Students will ap-
ply via USAJobs.gov based upon their area of study: Aviation/STEM 
or Business/Social Science.

COMPENSATION & BENEFITS
Student interns will be paid as federal employees. Through this pro-
gram, students will gain expertise and practical experience to chart 
their own career paths and make informed career choices. Students 
may earn academic credit for their internship.

The FAA is an Equal Opportunity Employer. We do
not discriminate on the basis of political affiliation,
race, color, religion, national origin, sex, sexual
orientation, marital status, age, disability or any other
characteristic not bearing on job performance.

faa.gov/go/interns

FAA STUDENT PROGRAMS

If you are interested in Internships with FAA, please visit www.faa.gov/go/interns
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GATEWAYS PROGRAM
The Gateways Program consists of three separate components:

• Internship Program
• Recent Graduates Program
• Presidential Management Fellows Program

INTERNSHIP PROGRAM
The Internship Program is for current students who have been 
accepted for enrollment or are enrolled and seeking a degree in a 
qualifying educational institution, on a full- or half-time basis. The 
Internship Program provides students in colleges, trade schools and 
other qualifying educational institutions with paid opportunities to 
work in agencies and explore federal careers while completing their 
education.

RECENT GRADUATES PROGRAM
The Recent Graduates Program provides developmental experiences 
in the federal government. It is intended to promote possible careers 
in the civil service to individuals who, within the previous two 

years, graduated from qualifying educational institutions with an 
associate’s, bachelor’s, master’s, professional, doctorate, vocational 
or technical degree or certificate from qualifying educational 
institutions. To be eligible, applicants must apply within two years of 
degree or certificate completion except for veterans precluded from 
doing so due to their military service obligation, who will have up to 
six years after degree or certificate completion to apply.

PRESIDENTIAL MANAGEMENT FELLOWS  
(PMF PROGRAM)
The PMF Program provides leadership development for advanced 
degree (e.g., master’s or professional degree) candidates. Executive 
Order 13562 expands the eligibility window for applicants, making it 
more “student friendly” by aligning it with academic calendars and 
allowing those who have received a qualifying advanced degree 
within the preceding two years to participate. It also directs the U.S. 
Offce of Personnel Management to set eligibility requirements and 
minimum qualification standards, and to make the PMF experience 
more robust and substantive for participants.


